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Change Course Number:
LEDR4301- EDR4303

Justification of Course Number Change:
This change is being requested to streamline the courses within the Minor in International Leadership. This change
will indicate to a student that ideally, this will be the final course they take in the minor.

Change Prerequisite:
Nene-Departmental Approval Required

Justification of Prerequisite Change:

Currently, there is no prerequisite for this course (LEDR4303). This particular course is now tied to a study
abroad experience. Because of this added component and the unique design of the course (the coursework takes
place over wintermester and into the following spring), it would be ideal that students meet with the department to
discuss their goals and identify if this is an appropriate course for their needs.

Change Information:

Three semester hours

This course explores leadership in an international context and setting. Students participating in this faculty-led
study abroad experience will explore international leadership content while immersing themselves in the culture of
the site country.

Upon return to the United States, students will have one semester to complete an independent project with regular
consultation from the faculty member. This capstone will include an analysis of their experiences prior, during and
after the trip abroad and will build upon their experiences in other courses from the leadership minor.

Students who are unable to travel abroad should consult their advisor and department chair one year in advance to
facilitate accommodations to this course.

Prerequisites: Departmental approval is required for this course. (as per change listed above).

Justification of Description Change:

These edits are being requested to reflect the study abroad component to the course and format of capstone project.

Student Learning Outcomes for LEDR4301

1) Students will apply their learning of diverse leadership theories to scenarios of personal,
organizational and political leadership.

2) Students will be able to understand and appreciate human differences and cultural effects within
the leadership of organizations.

3) Students will develop a greater sense of civic responsibility in a global context.





